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Title IX Grievance Procedure for Staff and Hourly Employees
Title IX of the Education Amendments of 1972 prohibits any discrimination on the basis of sex in the employment practices or policies and requires employers to adopt and publish grievance procedures which provide for prompt and equitable resolution of employee complaints alleging discrimination on the basis of sex.  In compliance with this regulation the College administration has adopted the following procedures for all non-faculty personnel.  It is assumed that and employee who feels discriminated against on the basis of sex will exhaust all informal procedures., such as conversations with his or her immediate supervisor or other appropriate person before initiating the more formal procedures. 
When informal procedures fail to resolve a grievance, the aggrieved party will submit a statement of their grievance in writing to the Dean of the College, the Title IX compliance officer for the College.  If the compliance officer is unable to mediate an acceptable resolution of the grievance he shall, within ten calendar days of the original written notification to him of a grievance, initiate the following procedure: 
I. The compliance officer shall move to establish a grievance committee to investigate and make a recommendation concerning the alleged grievance. 
A. The grievance committee shall be made up of three members chosen among the employees of Wabash College, one member appointed by the aggrieved person, one member appointed by the supervisor most directly concerned with the alleged grievance, and these two shall then between them agree upon a third member.  All employees of the College shall be eligible for selection to such a grievance committee. 
B. Within one week of its appointment the grievance committee will request a written statement of the grievance from the aggrieved party and a written reply from the supervisor most directly concerned.   Such written statement shall be made available to all parties of the hearing. 
C. The grievance committee shall, within a week of receiving the written statements and in consultation with all concerned persons, establish a date for the hearing.  At this hearing each party shall have the opportunity to produce such evidence and such witnesses as he or she feels are pertinent to the issue.
D. Within one week of the hearing the committee shall make a written report of its findings and, should a grievance be found, of its recommendation for the redress of the grievance.  The finding and recommendation shall be addressed to the Title IX compliance officer providing he is not a party to the proceedings and must be made available to all principals in the hearing.  If the compliance officer is a party to the hearing , the recommendation should be address to the Chief Financial Officer of the College.  The officer to whom the findings and recommendations (if any) are addressed will be responsible for initiating any required corrective measures. 

II. [bookmark: _GoBack]If any principal to the hearing is unsatisfied with the finding and recommendation they may ask for review by the President of the College.  If satisfaction is not found upon this review, the aggrieved party will have recourse to appropriate legal channels. 
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